HILLSBOROUGH CITY SCHOOL DISTRICT

CERTIFICATED SALARY SCHEDULE

2017-18
186 WORKING DAYS

PLEASE NOTE: All information on this schedule is for illustrative purposes only. See Atrticle 11 of the HCSD/HTA contract for actual
compensation agreement.

GROUP GROUP GROUP GROUP GROUP GROUP GROUP GROUP
STEPS 1 I m \") \" \Y| Vi \Y|

AB AB+15 AB+30 AB+45 AB+60 AB+75 AB+75 AB+75

1 60,656 60,656 60,661 60,661 60,661 60,661 60,661 60,661

2 60,656 60,658 64,385 68,112 68,112 68,112 68,112 68,112

3 60,656 64,383 68,110 71,837 71,837 71,837 71,837 71,837

4 64,380 68,107 71,834 75,561 79,289 79,289 79,289 79,289

5 68,105 71,832 75,559 79,286 83,014 83,014 83,014 83,014

6 71,829 75,556 79,283 83,010 86,738 86,738 86,738 86,738

7 75,554 79,281 83,008 86,735 90,463 94,190 94,190 94,190

8 75,554 83,006 86,733 90,460 94,187 97,914 97,914 97,914
9 75,554 86,730 90,457 94,184 97,912 101,639 101,639 101,639
10 75,554 86,730 94,182 97,909 101,636 105,363 105,363 105,363
11 75,554 86,730 94,182 101,633 105,361 109,088 109,088 109,088
12 75,554 86,730 94,182 105,358 109,085 112,812 112,812 112,812
IP-A 109,082 112,809 116,537 116,537 116,537
IP-B 112,807 116,534 120,261 120,261
IP-C 116,531 120,258 123,986

LONGEVITY

Longevity 1 Beginning of 22nd Year 117,537 121,761 126,486
Longevity 2 Beginning of 25th Year 118,537 123,261 128,986
Longevity 3 Beginning of 28th Year 119,537 124,761 131,486
Longevity 4 Beginning of 31st Year 120,537 126,261 133,986

1. Classification Advancement - Units to be credited are based on professional study planned and approved in advance. Salary
improvement is obtained from each unit as it is credited.

Salary is computed as follows:

SALARY =[1+(0.07 Y) + (0.00467 U)] B
Y = Number of completed years Teaching experience
U = Number of District approved graduate semester units
B = Base Salary: 53,207

2. Minimum Salary - In 2017-18  no full-time teacher shall be paid a salary of less than: $60,656

3. Credit per M.A. and Doctorate - Add $1,800 for each M.A. and an additional $2,100 for each Doctorate, fully paid without regard
to FTE assignment.

4. Continued Salary Advancement - Teachers credited with 11 or more years of experience and 45 or more units are eligible to
complete a series of three Incentive Plans, fully paid without regard to FTE assignment. National Board Certifications, Certificate of
Clinical Competence, 90 or more semester units, and completion of Step 12 qualify as Incentive Plans.

5. A longevity increment of $1,000 will be added to an employee's salary at the beginning of the 22nd, 25th, 28th, and 31st years
(defined as the years credited upon initial placement on the salary schedule plus years of service in the District) with the completion
of one Incentive Plan and 75 postgraduate semester units. A longevity increment of $1,500 will be added to an employee's salary at
the beginning of the 22nd, 25th, 28th, and 31st years with the completion of two Incentive Plans and 75 postgraduate semester
units. A longevity increment of $2,500 will be added to an employee's salary at the beginning of the 22nd, 25th, 28th, and 31st years
with the completion of three Incentive Plans and 75 postgraduate semester units.

6. Health Plan Contribution - Effective January 1, 2018, a fringe benefit allowance of up to $1000 per month per full-time unit
member is available for those members who purchase medical benefits through the District-provided medical benefit program. The
allowance is to be applied to medical, dental, and vision premiums. Cash back will be $285 per month less the cost of the dental
premium.

7. Work Year - 2017/2018 is based on 186 days.
All staff must work 100% on staff development "Buy Back" days.
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17/18 MINIMUM SALARY

UNITS
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68,112

$60,656

HILLSBOROUGH CITY SCHOOL DISTRICT
2017-2018 CERTIFICATED SALARY SCHEDULE FORMULAS
2017/18 with 2.85% increase

79,289

STEP
6

71,829
72,077
72,326
72,574
72,823
73,071
73,320
73,568
73,817
74,065
74,314
74,562
74,811
75,059
75,308
75,556
75,805
76,053
76,302
76,550
76,799
77,047
77,295
77,544
77,792
78,041
78,289
78,538
78,786
79,035
79,283
79,532
79,780
80,029
80,277
80,526
80,774
81,023
81,271
81,520
81,768
82,017
82,265
82,513
82,762
83,010
83,259
83,507
83,756
84,004
84,253
84,501
84,750
84,998
85,247
85,495
85,744
85,992
86,241
86,489
86,738
86,738
86,738
86,738
86,738
86,738
86,738
86,738
86,738
86,738
86,738
86,738
86,738
86,738
86,738
86,738

97,914

101,390
101,639

105,363

109,088

STEP
12

75,554
75,802
76,051
76,299
76,548
76,796
77,045
77,293
77,542
77,790
78,039

112,812

STEP
IP-A

109,082
109,331
109,579
109,828
110,076
110,325
110,573
110,822
111,070
111,319
111,567
111,816
112,064
112,313
112,561
112,809
113,058
113,306
113,555
113,803
114,052
114,300
114,549
114,797
115,046
115,294
115,543
115,791
116,040
116,288
116,537

STEP
IP-B

112,807
113,055
113,304
113,652
113,801
114,049
114,298
114,546
114,795
115,043
115,292
115,540
115,789
116,037
116,285
116,534
116,782
117,031
117,279
117,528
117,776
118,025
118,273
118,522
118,770
119,019
119,267
119,516
119,764
120,013
120,261

STEP
IP-C

116,531
116,780
117,028
117,277
117,525
117,774
118,022
118,271
118,519
118,768
119,016
119,265
119,513
119,762
120,010
120,258
120,507
120,755
121,004
121,252
121,501
121,749
121,998
122,246
122,495
122,743
122,992
123,240
123,489
123,737
123,986
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